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What is A‘SPIS Academy? How did it all begin?
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The ASPIS Academy (AA) is a network for early-career researchers (ECRs) interested
in developing and applying New Approach Methodologies (NAMs) in toxicology. We
aim to support ECR careers through targeted training, equal opportunities, and a
collaborative space where the ideas of a new generation of scientists can grow. Let's
make NAMs a lot more fun!
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LINKEDIN GROUP

Connect with your peers, share
info, and chat about NAMs! &
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Communication & Dissemination

Interviews, short videos, conference sessions, publications
Goals: Gaining experience in C&D and promoting ESR’s work

Involvement of ECRs in the ASPIS working groups
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Goals:

x gaining specialized insight

» expanding network

*x exposure to diverse perspectives
x Co-authorship opportunities

Check the AA webpage
to see all the news!
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